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1. About BC Blind Sports

We are a non-profit association and registered charity operating in BC and representing BC outside of the province.   We facilitate participation in physical activity and sport for people who are blind, partially sighted, or deafblind, including people who have an additional exceptionality.   
Our Vision is that people who are blind, partially sighted, or deafblind participate in physical activity and sport.  
Our Mission is to advance participation in physical activity and sport by people who are blind, partially sighted, or deafblind.  
Our Values are that we are welcoming, respectful, collaborative, striving for quality programming and organizational excellence.  We act with integrity, fairly, ethically and honestly and work with individuals to address access needs.  We strive to use our resources wisely and be mindful of our impact on the environment.  

The three broad goals or pillars in our Strategic Plan are:

· Physical Activity and Sport.  
Through our programs, services, education, and advocacy, people who are blind, partially sighted, or deafblind have an equitable opportunity to meet their physical activity and sport interests and needs.
· Engagement 

We share our resources and unique knowledge, engage our community, and collaborate with our partners and others.  
· Organization

We have the capacity to support safe, technically, and ethically sound programs and opportunities.  Operating on solid governance and management principles.  Decisions and programs are in the best interests of the association and its programs and activities as a whole, for the benefit of all blind, partially sighted, and deafblind participants.

2. Role of the Board of Directors
The Board of Directors (the Board) of BC Blind Sports is a governance/policy board.  The role of the Board is to set the strategic direction of the association, establish policy, financial policy guidelines, overall budgets, and fees; and to approve as presented, or as amended by the board, the annual budget.  
The Board acts collectively as a whole and individual board members act in the best interests of the association as a whole and not any one particular sport, activity, or group.  The Board meets virtually approximately every two months.  
3. Nomination Information
Nominee Qualifications, Nominees Must:

· Be members in good standing of BC Blind Sports, 
· Be nominated by a member in good standing of BC Blind Sports,
· Be at least 18 years of age,
· Not be found by a court in Canada or elsewhere to be incapable of managing the individuals own affairs (unless a court subsequently has found otherwise),
· Not be a person in respect of whom a certificate of incapability is issued unless the certificate has been subsequently cancelled,
· Not be an undischarged bankrupt,
· Not be convicted in or outside of BC of an offence in connection with the promotion, formation or management of a corporation or unincorporated entity, or of an offence involving fraud.
Additional details and clarification regarding nominee qualifications, and the requirements for board members under the BC Societies Act are available by contacting the Executive Director.   
Board Development - Board Members may be subject to screening (e.g. a vulnerable sector criminal record check) and be required to take education programs as required by funders or by BC Blind Sports policy.  

Diversity and Inclusion - BC Blind Sports is committed to creating an inclusive and diverse environment. We welcome nominees regardless of race, ancestry, place of origin, colour, ethnic origin, citizenship, creed, sex, sexual orientation, age, marital status, family status or disability.

We welcome and encourage nominations of people with disabilities and who are from other underrepresented groups. Accommodations are available on request.
Desired Skills
The Nominating Committee is seeking a balance of a variety of skills for the Board from the list below.  Each nominee is not expected to have strength/experience in all areas.  

· Leadership – experience on a board or with a public or private sector organization, or with not for profit governance.  Experience leading change and with policy development.  
· Legal/Risk Management – experience with risk management, law, risk mitigation.  
· Financial Literacy – ability to read, understand and analyze financial statements, budgets.  Experience with audit, financial controls and reporting.  

· Strategy – experience developing strategic priorities.

· People – experience with managing people.

· Communications – experience communicating with stakeholders, crisis communication, public speaking.  

· Marketing/Brand – experience with branding and culture practices.  

· Fund Development – ability to raise awareness of fund development campaigns, support fund development by connecting people/funders to the organization.  

· Diversity, Equity, Inclusion – individual who is, or has experience with people with a disability, individuals who are indigenous, racialized people, people who identify as LGBTQ2S+, people who identify as non-binary.  

· Connection to Our Community - Individuals who are blind, partially sighted, or deafblind.  Individuals with a connection to the blind, partially sighted, or deafblind community; family members, volunteers/professionals in the field.  

· Experience as an athlete or recreational participant who is blind, partially sighted, or deafblind.  
Submitting a Nomination

Nominations must be submitted to The Nominating Committee of BC Blind Sports care of the Executive Director Jane D. Blaine via email, jane@bcblindsports.bc.ca by 4:00 p.m. Thursday September 17 2026. Nominations must include the nominee’s acceptance of the nomination, as well as a cover letter and resume.  The cover letter or resume should include elements of the “desired skills” (above) which the candidate possesses, and answers to the following:

1. What interests you about being on the Board of Directors of BC Blind Sports?

2. What would you like to achieve for the association as a member of the board?  

3. Outline your experience with boards and the skills, experience, and abilities you would bring to the board of directors? (See the Desired Skills section)
Nominees will be asked to make themselves available for an interview with the Nominating Committee to review the role of the board and the candidate’s interests, background, and skills.  
Successful candidates should be aware that certain information provided in their nomination application may be shared with relevant parties such as funders, regulatory bodies or auditors of BC Blind Sports.  
All questions regarding the nomination process and role of the board should be directed to BC Blind Sports Executive Director Jane D. Blaine jane@bcblindsports.bc.ca
Thank you for your interest in BC Blind Sports!
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